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Multiply. ~ Mobillize.  Send.

WHY IS MISSION MOBILIZATION
STRATEGIC?

TARIKU G. KERSIMA
HORN OF AFRICA MISSION ENGAGERS

Expanding the Global Mobilization force DECEMBER 3, 2019, SAO PAULO BRAZIL
from thousand Jerusalems




THERE’'S POWER
BEHIND

MOBILIZATION
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http://epitemnein-epitomic.blogspot.com/2012/01/psalm-115-devoted-to-follow-god.html
https://creativecommons.org/licenses/by-nc-nd/3.0/

THE POWER

BERIND
MOBILIZATION

12/5/19

EFFECTIVE MOBILIZATION IS NOT ONLY
ABOUT CONNECTING WITH MIGHTY
RESOURCES - IT IS ABOUT COMMITING
OURSELVES TO THE ALMIGHTY SOURCE-
THE POWER OF THE HOLY SPIRIT!
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ACTS 1:8.. .BUT YOU SHALL

RECIEVE POWER WHEN THE HOLY
SPIRIT HAS COME UP ON YOU. ..




12/5/19

* 'NOW TO HIM WHO IS ABLE TO DO
EXEEDINGLY ABUNDANTLY ABOVE ALL
THAT WE ASK OR THINK, ACCORDING
TO THE POWER THAT WORKS IN US,TO

e D TAKES LS . 4 HIM BE GLORY IN THE CHURCH BY

BN B T R eI o\ CHRIST JESUS TO ALL GENERATIONS,

DREAMS AND PRAYERS P FOREVER AND EVER. AMEN. (EPHESIAN

3:20-21)
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THE PURPOSE
OF MOBILIZATION
IS BEYOND OUR
CHALLNGES

GMC2019



https://www.personal.psu.edu/staff/b/x/bxb11/Objectives/
https://creativecommons.org/licenses/by-nc-sa/3.0/
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https://creativecommons.org/licenses/by-nc-sa/3.0/
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THE CHALLENGES

~

(&

THE FIRST
‘MOBILIZERS HAD
CHALLENGES

o

%

GMC2019

/ACTS 1:6-8

e ‘LORD, WILL YOU AT
THIS TIME RESTORE
THE KINDDOM TO
ISRAEL?’

(&

o

%



https://www.peoplematters.in/article/sme-talent/onboarding-challenges-in-smes-14950
https://creativecommons.org/licenses/by-nc-sa/3.0/
https://www.peoplematters.in/article/sme-talent/onboarding-challenges-in-smes-14950
https://creativecommons.org/licenses/by-nc-sa/3.0/
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EXISTENTIAL
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THE CHALLENGES
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THOLOGICAL

GGGGGGG

JEWISH
BACKGROUND

J
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THE CHALLENGES
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OUR FORETESTS AND | |,y cuast sy
PRACTICES WITNESSES - ACTS 1:8




CASE STORY:

Mobilized and equipped more than
40,000 disciples and leaders

12/5/19 GMC2019




CASE STORY

Shared the Good News to about 883,000

Ve ™~ eople.
: } M -

iply. Mobilize. S

12/5/19 GMC2019



CASE STORY:

Added more than 100,000 new fallowers
Jesus into the body of Christ - More than
40% are M-slim backgrounds.

12/5/19 GMC2019 r 2,2019
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CASE STORY:

Launched more than 8,215 simple Churches
among the least reached people groups
Horn of the Africa region.

GMC2019




ITISTESTED AND
PRACTICED

THE STORY OF
‘PURLE

GGGGGGG

12/5/19



P
CAROS

THE OPPORTUNE TIME

ITIS
THE OPPORTUNE TIME

12/5/19
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TIME

THE EARLY DISCIPLES HAD ONLY ONE
JERUSALEM

12/5/19 GMC2019



https://en.wikipedia.org/wiki/Enrique_Simonet
https://creativecommons.org/licenses/by-sa/3.0/

THE OPPORTUNE TIME

THANKS TO THE THE GRACE AND PROVISION
OF GOD OVER THE LAST 100 YEARS!

THE MISSION LAND ESCAPE HAS SHIFTED!

12/5/19 GMC2019 £9,201


https://en.wikipedia.org/wiki/Enrique_Simonet
https://creativecommons.org/licenses/by-sa/3.0/

THE OPPORTUNE TIME

We now have thousands of
Jerusalem's in 60 countries with 1
million + Evangelicals

Locations with the Greatest Sending
Potential

MOBILIZATION INDEX Locations Ripe for Mobilization

Unique Potential

12/5/19 GMC2019 chembe



FACTORS
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Other factors
© Cultural proximity © Prosperity Index © Generosity
© Percentage under © Religious © Current mission

age 15 persecutich: sending



THE OPPORTUNE TIME

THERE ALREADY ARE 11 REGIONS OF HUGE
SENDING POTETIAL THAT NEED FOR THE
MINISTRY OF MOBILIZATION

12/5/19 GMC2019 £9,201
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Countries

12/5/19

THE OPPORTUNE TIME

There are 14 countries in Eastern and
Southern Africa region, including Ethiopia.

GMC2019




GMC2019

Southern
.he Ethiopia

Nzareth

AW asaOromla

Somali

Somalia

December 2,2019

ETHIOPIA

HOME TO MORE THAN 100

MILLION PEOPLE

MORE THAN 63%
CHRISTIANS

MORE THAN 34% MUSLIMS

12/5/19



https://www.flickr.com/photos/23465812@N00/7980165629
https://creativecommons.org/licenses/by/3.0/

GMC2019

Southern
.he Ethiopia

Nzareth

AW asaOromla

Somali

00 Miles

Somalia

December 2,2019

MORE THAN 20% UNSENT
EVAEGELICALS

If we could mobilize 1%

only:-
We could MOBILIZE
2 million world Christians!

If we could send 0.1% only:-

We could could send 20
THOUSAND CROSS-
CULTURAL WORKERS.

12/5/19



https://www.flickr.com/photos/23465812@N00/7980165629
https://creativecommons.org/licenses/by/3.0/
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https://www.flickr.com/photos/23465812@N00/7980165629
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We have thousands
of mobilization &
Sending
opportunities
across 30% of our
Globe

GMC2019

December 2,2019

6 million could be mobilized!
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12/5/19

We have thousands
of mobilization &
Sending
opportunities
across 30% of our
Globe

GMC2019

600,000 could be sent out!
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12/5/19

We have thousands
of mobilization &
Sending
opportunities
across 30% of our
Globe

GMC2019

Let’s go and mobilize!

December 2,2019
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9: THE HOLY SPIRIT IS IN US AND WITH US!

THE CHALLENGEs ARE OVERCOME!

IT CAN BE

DONE!

WE HAVE STORIES!

Z THE TIME IS NOW!

GMC2019 12/5/19 D;ecembe



LET’S DO IT!
‘AM-SICK-'N-ALONE(WITHOUT-YOU)

THANK YOU VERY MUCH!

12/5/19 GMC2019 December 2,2019


https://theconversation.com/inequality-what-can-be-done-quite-a-bit-it-turns-out-43047
https://creativecommons.org/licenses/by-nd/3.0/
https://theconversation.com/inequality-what-can-be-done-quite-a-bit-it-turns-out-43047
https://creativecommons.org/licenses/by-nd/3.0/
http://son-of-encouragement.blogspot.com/2010/04/do-you-really-know-your-bible.html
https://creativecommons.org/licenses/by-sa/3.0/

DISCUSION QUESTIONS:
1. WHAT DO YOU THINK IS THE ROLE OF THE HOLY SPIRIT IN YOUR MOBILIZATION

EFFOER?

2. WHAT ARE SOME PRATICAL CHALLENGES YOU FACE IN YOUR MOBILIZATION EFFORT?

WHAT ARE SOME OF YOUR PERSONAL AND MINISRIALS EXPEREINCES AS A
MOBILIZER? AND HOW ARE YOU ENCOURAGED WITH THOSE?

WHAT ARE SOME MORE WAY THE MOBILIZATION INDEX COULD INFORM AND
TRASFORM YOUR MOBILIZATION PLANS AND ACTIONS?




TOPICAL PRAYER POINTS

—FOR BROADER OWNESHIP AND PRATICE OF MISSION
MOBILIZATION

—FOR MORE NATIONAL AND REGIONAL UNITY AND NEWORKING
FOR THE CAUSE OF MOBILZATION

—FOR MORE INSIGHTFUL INFLUENCE OF MISSION MOBILIZATION
EFFORT

—FOR MORE WISDOM IN RAISING THOUSADS AND MILLIONS OF
MOBILIZERS TOWARDS SENDING.




